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AESTEACT 

New roles are outlined for counselor action withiii 
the elementary school setting, the middle years, and junior and 
senior high school grades. The points enumerated are considered to be 
directions in which the counseling profession must go to provide the 
necessary leadership in career education and career guidance. It is 
noted that challenges created by changes in the world of work require 
counselors to assume a new role within the framework of career 
education, and that teachers, counselors^ administrators, and other 
members of the school ream, as well as businessmen, aust all 
cooperate in the common goal of providing students with the necessary 
skills x,o pursue the career goals of their choice. (TA) 
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VokMn. ;9, \ Hn;i^'r 3 SPECIAL SUPPLEMENT S-MUemhei 1974 

us DEPART MENTOR HEALTH 
EDUCAT ION a. WELFARE 
K.* » lONAL INSTI ru TE OF 
E DUCATION 

(^O. UVF-N^ HAS HttN t^ff^f^O- 
to AS «fCFtvEt? ► POV 

PE WSON L^t; OWr,ANi RATION O'JiOiN- 
gr. 'T PO N-SC V f W OH OP: N IONS 

'fu DO NOT NfcessAQ-y Hfp^^r 

t Q I I ■ C ■■ A I N A T . 0 N A ; i N S T i T ^.) T E 0 f 

bclvvcci^, s;"It-^ ii:K\'pl aiul posl-school Iik's(ylL\ llicii \\\\ a^ L■ouI1scK)l'^. iia\L' nuK-li \o he 
L-oiK\M !k'J abi'Ul. li IN hc^onuiiL' iikmmm!1;!!\ o\id''ni ihal \vc arc noi al\va\ s a^kHjiialL*! y 
[Hl" pari ! ^ \ oil iii the work! ('♦'w<nr.. 

1 or all loo lo!ii;. some ir.Miiln'rs of' iln." L-oitiiM.'linu prol\'sMo»ii lia\>." Mi[^poriCil the 
in\tii thji a lo;Hcl'-j cuti'jalion -s liic siircsl roalc lo ocl upa I ioiia! muw^ss. Tiic wma" 
nature of o^\u[\i [ions is elia 11.1:111^:: ilrasiualK . Work valiiCN. skilN i.\juirL'(l lor eiilr\ n'lo 
various o.\■lipallo!l^. a;ui t\ pc^" OLCupatioiis arc coiisiaiitly sui'jcct to ehaiiLic. It has 
been [M'ojeeted by i!ie I'.S. I)ei\irIineiU oi Labc^- that only abiuK 20 pereeiit of tlie 
iKeii[\il ion> in the Me\i deeade \\ \\\ require tour years of eolle^v or more. We must, 
Ih.eretore. dispense with t!ie pliHosophv' thiat only the eoMeize-bouiul are worthy of a 
eouiisehM s tiinr and atteulion. Career ywiJanee proizrams must ^t)nsuler the needs oi 
ill! students. 

I he *;urrent ee.'nee|>t ot '\areer education" is a new attempt \o w ' e needs (^f 
tlie individual. \"el first, we should rcter to the roots of this |ihilosoph\ r i ii is ea*"ecr 
guidance and career dev-do.pment, heretofore solely the re':ponsibilit\ oi' the couib ^lor, 
that pr(nide the maji>r working: constructs of career education. Tlie direction ami 
emphasis oi* career j:nidance concejUs have siLmificanlly expanded, (iuidan'ce is no 
ioniier solely coneerned with providini: assistance with speeific vocational or career 
ilecisii^iis. In the j^ast, some cmn'.selcM's attemptetl to prepare students fi»r the world of 
work by prcnidme speeii ic vcK'ational informatioti that was often outdated by the time 
students were in a position to use it. Now, however, we are faced v.ith the pressing 
need^for redirection and expansion of the concept uali/at ion of career .Lzuidancc. 

Until recently, career developnr:nt and career guidance liave been carried out 
primarily at the junior :md setiior high school levels. In tlie author\ opinion, this, in 
itself, is in coii^^iet with the critical stages of career development. The experiences of 
youth upon leav.ng high school and entering the world of work also contradict this 
practice. 

It is clear that career guidance must begin with the formative yeais and co-iunue 
tlirough the school \ears and beyond. Lifelong training and exposure .ire the only ways 

*Mi.ss Garrett is Professional Assisunt ' e National Director of B'nai B'rith Career and Counseling! Services and 
Assistant Kditor of the Counselor's Infon,,.7"%:i Service. This keynote address was ''iMivered at the Ih ^vard County 
Career Counseling and Guidance Seminar, Howard Community College, Columbia, ivid. on April "^5, 1974. 
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winch wo can .tviv-iuatcK picjMrc inv!i\ ulu.ils tor tlu- cIkiiu'-Iiil' r:iturc In Lis ihhmh. ^'I c:r cs o\ (.rass/^ 
Walt 'Viuliuaii aplK sniuiiiai i/cs llic coiiccpi .■: jrccr .lev ci-pmcn! 

li.crc was a cliilu I'orlh c\cf\ Ja\ , 

Aiul the I'liM nbicci iic lookM upon, llial oImc.I bccaiiu'. 

.\vn\ ihal ^•bn . ! Iv-.ainc a .Mi l oi Imu i^r a .ia\ . o, a .cMain ;\!r( of pic Ja> . 

Or lor nvtn> \cars, o: si rc U lu:v-' ^ \ mcs > \cars^' 

i!k* availabilirv of more intense a:ul a.Mitioi^il .issisnn. c to n^^uIi ni ilic uwis of sclf-aw aicncss .mJ. 
career exploration, relnieinent of ^-areev ^iioice and plans, and career preparation an^l pla.cn\e;n is an 
e\[\iiKlea .'hjecli\e of all proiessionaN nwoK-J m caieer euulai^ce. Tiie u-pul clunv-zes tacmi: us n: Ihe world 
of work make the need for career euidan.e pro:-:ranis more intense anil ai^parent. I'lttinii inlv^ tlie new 
models of career eLlucaiion. tl\e role ot' leadeislnp is w ith the comise'or. It is the counselor. thiUiLili hickine, 
m sufficient knowled.L:e. who still has the Ln\-alest expertise m relation to t'ne world of work. 

Alten.tiiMi should be dicvoted to the Cv>ur:.elor\ !K*w role m career educalioij S^ '' >ol s\stems across 
the couinr\ n-ust >ee the value of fieeme up ihe counselor's time. C ounselors must mo\e out Irom beliiiul 
tlieir desks .tud from under m.e endless ami)unts o\ paf^erwork tha.t lake up so nuich of tiieir time I hey 
must be alK'.^ed to devote more ot their attention to oriiani/in^j and carr\ini: out efficient and el'lective 
career iiuidance [M'Oizrams. 

Within the tramework of career education, jjuidance counselors ha\e tlie res{umsihility to assist youth 
in tine t\^l|owine areas. 

• selt'-awareness and understandnne of tlie individuabs aptitudes, abilities and interests as well as 
Uniitatioi^.s 

• learninii about job Lipportunities and requiremenis m the world o\ work 

• making realistic occupational cb.oices 

• adequately preparing the individual for the occupaiion which one plans to enter, as well as for 
careers wliich, as yet, are not in existence 

• securing employment, and 

• adjusting to the occupation and the future likelihood ot change^ 

In order to meet these new resi)onsibilities. we as counselors, have the obligation to de\'ise appropriate 
career guidance programs for all types of students at all educational levels. Counselors can ser\e on the 
educational team in a leadership capacity. Counselors, teachers and administrators must make a cooperative 
• and roncenlrated effort to work effectively togetb.er in constructing top (luality career educatuMi and career 
guidance programs. 

WHAT ARL TO BH Tllh NFW ROWS FOR COUNSELOR ACTION » 

Within the elementary school setting, the counselor has several roles to fill. First, the counselor should 
serve as a consultant to teachers not only in the planning of career education curricula, but also in arranging 
field trips for students to obser\'e firsthand the world of work. And second, the counselor should plan and 
conduct career guidance activities. 

The following career development concepts should be examined at the elementary level: 

• an awareness and acceptance of self is important throughout one's lifetime 

• the dignity and worth of people need to be recognized 

bohn B. srevenson. An Introdurtion to Career h'ducation, i Worllungton. Ohio Charles .A. Jones Piiblisliing Company. I9?3;. p 6) . 
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© '![>,•; (.'MNi !vu ,! ,^;irp' 

• « »• k ;!.;\ti> ; .TV, ; [ I ■ !;> Jil 1 , , l 

• nivii I'M.tl^ '.111 I'l i;i [^■^■^;^, Jm!:: !■. > ,: (1 " ■ i.l . v ,; : i. ; \ .[i : . ^ 

• cJu. .iM- ■:i IIKI U < '1 k .11 / ./.L i l\*!.lk ;! 

^ iK;v-r n.ilio'v.l s:ippl\ aiul i^nKiiai -Lt^ Ji: iiiiiu i i.iiit nk ■ i;i pl.i:i!n!i;: 

® ov. i;i\iHuiis luviv,-- ill,, si -, ! 

• ■ I II M'^' .iiu! \\':\ \' [\\. na'iii\ ^ I vwnk ' 

in the ;'L;ikhIji\ -jj'cs .lu^uK: .iH.^v sti;;i. iis iIk- ^ .pjn)!-! iiiiliL's i'^i s.>l l-j.w :irciK-ss and 
iiiulcisljiuliiiLi wcW j>> iiiitiai .m..lm /v..ti\Micss (.'xpoi icHv-'Jn, 1;\ ki:ulcri:ai kmi liuoiiiili ihc si\(li izr.klL'. 
sUul-Jiits si^MiUi Ih' hclf^.-o lo ^'.''w'Kip an aswiix-n.i'ss ol' tho o^\-upaliiMial career* :i\ailaMo as well as an 

a\wiieness self" ni lelaii.in \o \\\r \\\nU\ o\ wank. !^\ ir.irodiieire e'nMron \o \Uc world of work earl\- in 
then evhuMtii^aal lives, toiiiulaiions are laid tor wholesouk" altitaJes toward work aiul workers in ail 
oe:u[\iIional tiel-a;.. \\ tite same Inne. stndents ii!a\ he helt/r prepaied lor v\neer exi^lovation. phmninLZ and 
preparalji aelivities ni liie j.rade< ahe. ivl 

U\ iisinu. vark-d Ukiinkiiies. eliildreii in.iv helped to iK-tter -.understand theinseives aiid the oeeupa- 
li'.'nal world Parents toi evanit^le, may serve elieel:\ely as rn^xlels the\- ean be invited into the elassroom 
weaiiM.u tiuir oeenpalioirs nnilorni eari>;n,L: the eoiUipiiienl o{ their trade. tC' talk about their jobs. 
Weekh ::r(vip aetiMties usniiz jnipp/ts. stones an.d pieiiuxs nia\ also be Used t<> portra>' the nkuiy oeeupa- 
• lofial aiul so^ i:il roies in oursoeiet \. 

In tiie junior and seinor hiuh seiiool -irades. it is neeessar\- th..t a i;rcater range ol^ currieular and 
izuidanee options he niado a\ailaMe. T'^is is the staiie of career development at wliieh the counselor's 
knowledge about the wa^rld ol work and the career planning process becomes increasingh' important. 

Under the career education conce[^(. llie middle years, or GraLles 7 to 10. slunikl be years in which 
students are enc;)uraged to explore ke\ occupaMtMial areas and assess their own interests and abilities. In 
addition, counselors must play a vital role in helpmg students develt^p decision-making skills applicable not 
only lo sjiecit'ic situations but also to later choice iH)ints. Students shoi.iul be helped to devekv^ an 
awareness ot" tiie essential factors in decision-making including values, alteniatives. probabilities and yossi 
bilities. co>nsetjuences o\ clu^osing cr p jt chotvsing certain options, and action plans. 

StudeiUs sliould a!>o gain experience meaningful to ;iie decision-making process \,s< technii^ue 
useful for lielping youngsters in this [^-ocess might include sitT^ulated adult decision-maki jrcises in the 
areas of family, education, occupations and leisure. Ross Braland and William Sweeney u..,. aevcloped an 
exciiiplary guidance [uogram for junior high school students. Their program includes a career week in the 
seveiitli grade, a two-week simulation unit in the eight grade, and concludes with a unit in the ninth grade 
which emphasizes the importance of decision-making. The primary function of the career week in seventh 
grade is to focus students' attention on the many variables that must be considered in order to make sound 
occupatioiial decisions. Througii the introduction of specific occupational requirements, students become 
cognizant of personal limitations that might curtail entrance into a certain occupational field or area." 

In the sinuilation approach, eighth grade students plan ihe life of -j peer on a hypothetical basis. In this 
exercise, students plan a typical week in the student's life dunng each of his high school years. Time spent 
in class, study, leisure activity, part-time employment (if applicable) and interaction with family must be 

pn 274-285. 

•'Pviss I'raland and William Sweeney, "A Different Approach to Vocational Counseling in Junior High, Schoof Counselor, March 1970 
r.-. 26('^62. 
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iiiLzii ) sj- H>1 y M. 1 h I l : 

1 ; It III C I ai h >;is , . i i; * ; ! I i ' 



V. .'i .:ii'.! .V Mioiii:.' tf-^:vJN 1i»miK! j.U^i he [MM\iJ,eJ lo lu ui J Iv' ( junior 
: iii.illi iii'jviia !\'>o;n\v's. sI,:«!;mN ina\ aNo ohlaiii i^lvMs ahoui tho 



In .'!au.-N i i aiui I J. sli^.ji^s ar-v' :\p'.\ u\l u> plan I'.M '"N{K'e!lK-'\K\aipali^>iiN oi iiik'nivjtliau- cduca- 
liiMiai ail Ji ;m1 i\ ■.. ^ Cafv'';!- i:iiiv!a,K .- PI^^L'l■aln^ at Hic .•U'iib.ail ii \ aiul jiniior lii^-J] school 1<.*\\'K. theroloiw 
I'll. -4 stuJc'its t!;/ :i;'";v"r !\'.. Miiui I'oi kk'!Ui!\ iiii: those oc^upalnMial chistcrs that >cciii to 

ho'hl 1)1-. '^t p'"' uiii-e { ■ >!■ than; 

.lusl a liecauo inor-v' ai:o. t'le sain^M" iiuh seho^^l eomiselor \va> expected to eall caeii stiklent into his 
o; her otliL^' ;^>r a 'Vonlerenee In sunic ^as.N. this conlerenea lasicu lor a hall-hour, it that, aiul msohed a 
JiN. nsNion o; liie siUvleni's e^nnsework aiul Inturc plaiis. In adJition.. not all counselors ha^i Jc^Lirecs in 
^ounselun: a'lv' LiuiJance '>r leiatecl !ie!Js. When I was in hi^iih school, one was luck\ if he or she saw the 
counseioi lUsl onco it meant that \ol: wcv'J eoiisiJered a "i:ooJ" stiiJcnt. or that ycni iuuiirt caused \"our 
tea*-'-. uiv proi^lenis 

Now iiowe^er, t!ie s^ene h..is ^nani:cd the counselor is a traineel professioiuil. Senior hi^h school 
L:uK;ance v.u:niselors a*": e\[>ecle;.: to Jo more, jful tlicy do. Ne\ ert heiess. we must take iiiereasin.^ rcsponsi- 
hihiies \- ^hn IhiC irainework ct" career education. Counselors must Ix* instrument.il in helpini: students 
a .inire < ■ . en; air )nai skills and knowled^^e tor entry le\ ei employment or advLincxI occupational training. In 
auditioiK >tuJents shoidd be aide to tie hi;-!li scliool e,\[H*rienees int i ^enerali/ed career goals as well as 
dcvelt)p acceptalMe job attiuules. 

!n (.-ircicr to be trul\ LtYcLtive. there are certain elements that must nc '.ssarily be included in career 
guidance pri)grains at the >emor Ingh lc\el. primar\ im[i()rtance is knowledge of self. This is essential in 
orcier Tor anxonc to a[)propriatel\ make decisions dbovA his or lier involvement in the world of work. 

In his hitn fJui tin}i tn C'jrccr I:\lin a ii^ ' lohn B. Stevenson lists areas of int ormation which should be 
includeil in career guidance programs with res[iect to indiviLlual solf-appraisal. They include; 

1 What are my voeationaL profession ah career interests: What are my life goals? 

2. What specific and general aptitudes do I possess'.' 

3. What is my intellectual level of functioning? 

4. How do I perceive myself in terms of personal: y? 

5. Are the perceptions I have of myself consistent and congruent'.' Am I capable of utilizang my 
talents as I perceive them in a real career in which i have interest and want to work? 

6. What assistance can be provided to enhance the individual's process of self-appraisal and self- 
evaluation without imposing a decision ujH)n the individual?'* 



'^Stevenson. cir. pp. 206-2(j7. 
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af^MK the iu'id .IS u\'li a > ih.^ .L'v ^'lopir.ciiLil .aiwi asp^.^Ms of opporhiiui i^^ in o!K'\ .-lioscti l uMvi of "Aork. 

I lollowin.L' v|uvs(io!is l-\ Su'\.'i)so[). v.hk li \\w atiliinr nas cxpandcJ.. slrcss iIk' ti])Por(.tiK\' of 
Ov\-u[\ilioiuil infoniialioii m ^■mw^v j^laniun.z, 

• What t> pes [nisit loiis cMsl wnliiii tlk- fk'U! o! >Aoi k .' 

• \Mial Jocs a pcisoM uo m these positions'.* 

• What IcinporaiiKMital charartc! istics siioiiKI a pc\>or- pc)s,>css in cMxier lo be succcssfni in this career 
both in ilie t'lclJ in iieneral and ir; specifie positions within the fielJ'.* 

• Wlial are the Iv pical vlutK's of lliis eaieer? 

• \\1)al are the aptitikles and interests reijnireJ 

• \Vhat are tlie ph\sieal an 1 eckieal ioual requhemenis for the partieiilar field of work and its sjx-- 
ei.diies' 

• What are the prc\sp)ects tor advancement to levels of inereasine responsibility? 

• Uhal is the present Job market m this field'.' 

• Wiial are the projections as to tiic future outlook of this field'.' 

• What IS the sui^ply and Uemand of this occupational field at both the stale and naHonal levels'.' 

• What salary can one expect'.' 

• How does the salarv compare to other occu{Xitions'.' 

• Wiicre ma\' appropriate trainini: be obtained'.^ 

• What is the nature ami content of this training'.' 

« By what means is training received'.' For example, apprenticeships, on-the-job training or specific 
courses of study in vocatit»naL technical or four-year programs'.' 

• is financial assistance available'.'-'' 

It is at this juncture in students' lives that the counselor's expertise in the world of work is called upon to 
its fullest. Students sliould acejuire information necessary to execute career plans. Thus, the counselor must 
have adequate knowledge ;;bout where to obtain information on all types of work. Further, this informa- 
tion must be rehiyed to youth in an interesting manner. Group counseling, role playing, job analysis, the 
utilization of resource persons and the presentation of career infonnation through multi-media are just a 
sample of the many techniiiues that may be usecL In addition, it is necessary for some students to be 
involved in cooperative work experiences. Work-study programs are also effective tools by vyhieh students 
may gain initial work experience in areas related to their chosen occupational field. 

Counselors must meet these challenges and responsibilities by adequate preparation. Following are 
roles for action that the counselor .should take in order to be better prepared for effective utilization of his 
or her skills and knowledge. 

• Coun.selois must have sufficient time to go into the world of work to gain first hand knowledge of 
the intimate workings of the many and varied types of jobs in business, industry and labor. This is 
es.sential in order for counselors to become familiar with the "inside" story of careers and occupa- 
tions, as well as keeping up-to-date with recent developments. Just as important is the fact that such 
experiences may result in the discovery of new resources-speakers, sources for field trips, on-the- 
job internships for students and future job placement. 

• The dissemination of occupational information is one of the functions of counselors. Yet some of 
the information presently available is sorely lacking in facts that are basic to realistic career choice 
and planning. Not only must counselors be judicious in the selection and use of materials, but they 



^Ibid. pp. 207-208. 
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also have an oMii'atioii to thoir stiulcnts to supjiK' iiiforiiiation presently not incliulckl in most 
occupational literature. Until recently, much of the izuitlancc literature was geared toward the 
^^ivcraj^c. whue. nukklle-class male/' Accurate career information must also include a discussion of 
k)pjH)rtunities for minorit\ izroups. women and the handicapped. It is imperative that counselors j 
have this knowled^ze or know where to locate it. (\Mmselors cannot be satisfied with merel\- helping 
individuals make ^^-.dV decisions. We must be prepared to provide accurate and appropriate infor- 
' malion abtuit etlucatioiud and occupational opportunities //?o.s7 sidluhlc for each individual. 

o 111 cc>niunction with the role ol" disseminator, counselors should have ready access {o intorniation 
relating to the manpower needs of the tenure. Youngsters now in kindergarten will be entering 
occupati(Mis that are not yet in existence. Counselors must be able to obtain infonnalion on 
projections of future needs so that youth will not prepare for jobs that may be phased out. Once 
ctuinselors have tins information, they should then be willing to present it to students so they may 
be able to make more accurate career decisions. 

• It is essential for counselors to keep up-to-date with the increasing P.un;oer of alternatives to 
traditional post-secondary education. By the 1980\s, a major percentage of jobs will be tilled by 
persons witii special skills requiring technical and vocational training. In addition to a familiarity 
with tiie increasing number of vocational and technical possibilities, counselors need to be cogni/ant 
of the many t\)rms of learning techniques now being used. The growth of experimental tVirms ot 
education at the secondary and post-secondary school levels is but one example of the response to 
tiie growing demand for relevance in education. 

• Counselors need to thoroughly recogni/e the rapid changes in liteslyles and socio-economic condi- 
tions occurring in our society. Increased mobility and a greater emphasis on service occupations are 
resulting in more tVequent job changes. It is hkely that by 1980, high school graduates will change 
jobs t^ar more often during their lifetimes than their counterparts currently in the labor market. At 
the same time, career guidance procedures must be increasingly responsive to the shitH in values that 
is in evidence- Thus, counselors must keep abreast of these changes so as to help youngsters plan for 
and enter into a wide variety of occupations. Career education must ultimately leac! to the initiation 
of new types of jobs and careers so obviously needed. 

• Parents should play an active role in the process of career development. It is of great importance 
that parents have accurate information about the world of work so that they do not present 
outdated ideas to their youngsters. In order for them to adequately fill this role, however, coun- 
selors siiould be ready to help them acquire the knowledge and skills necessary for assisting their 
children in making realistic career plans and decisions. 

• Technology will ser\'e an important role in future career guidance programs. It will be the function 
of counselors to see that computer technology and the various audio-visual aids are harnessed in 
order to be of most value. Technology should serve as effective tools in career guidance and career 
education programs, not as ends in themselves. 

• Career guidance programs need to move in the direction of providing outreach and extension 
services to the individual. In this way, counselors may be more responsive to individuals in the 
surroundings in which they are confronted with making career decisions and plans. Theoretical 
knowledge is not sufficient-practical knowledge about, and experience in^occupations is necessary 
for realistic decisions to be made. Outreach programs in career education and guidance will be a 
great step tov.ard assisting youth in this area. 

• In order for career guidance programs to reach peak efficiency, it is the responsibility of counselors 
not only to furnish opportunities for individual change, but also to stimulate change in societal 
attitudes and structure. Counselors must assume leadership in responding to those conditions that 
either limit or deny individuals the opportunity to make full use of their uniqueness and abilities. 

• Counselors must take an active role in research on career development and the formulation of career 
guidance interventions. Standards for evaluating career guidance programs and practices must be 

o « 
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fiirllKT >ophisiicak\!. C'ounsL'lors must also assume iircaler rcspousibililN for the dcsiun aiu! opera- 
tion ot irainuiu pr<v.:rains tor !"uturc counselors who will Jisseiniuate the kiuuvievl^Lie aiul skills 
ueeessarN to (k'\elop conununity career eihieation aiiJ career izuidauee [^ro^-iraius. As leaJers in 
career development. couuseKMs will also have to he acctunitahle to the public ahout v^bieclnes auil 
outcomes o! the various practices aiul programs with which they will he in\olved. 

• The career de\e!(^pmenl process must he able to pr()\ ivle iiulividuals with skills to work proJuclively 
in the chaniziiiiz occupatioivil workl. In aJJition to technical skills, ii will he nccessar\' tor iiuli- 
viJuais to possess the capacity to learn rajMdly. to cc^pe with immediate and long range conllicts 
arising from change and to act both as teachers and leaders. CY)unselors should help individuals 
reaii/.e tiieir goals by mc^re sophisticated diagnostic techniques and planning. 

• New career lite styles :uul an increased interest in unusual occupations on the part of \oulh iiiay 
retpiire marked curriculum changes in the schools. If this pro\es to be the case, counseh^rs will be 
able to ser\-e a vital function in the planning and implementation of career education jM\)grams that 
will meet the needs of youth. 

• it will be important for counselors t(^ serve ^s liaison persons betw-.Mi education and industry. 
Tiirough cooperative efforts a realistic implementation of career lance programs fc^r the ''real 
world" can be attaineil. Career educaticMi and career guidance ma :lso serve to maximize worker 
adaptability anil readiness for retraining. .'\t the same time, there musi 1^^ acti\e participation by the 
community. In this way. students may see the interrelationship between their levels of schooling 
and experience. 

• Througii interdisciplinar;>' team efforts, more effecti\e combinations of instruction, counseling and 
curriculum change may be develop' d. In this w\iy, counselors may etYectively utilize skills of 
teaciiers ami subject specialists to augment career guidance in the classroom. 

• Researcii and demonstration projects relating to the training and use of peer counselors have beeii 
initiated in several areas across the country. If the findings on this subject prove to be favorable, tiic 
future may well sec the use of peer counselors not only at the college level, but in senior high 
sciioois as well. Thus, counselors should stand ready to take an active role in training programs tor 
peer counselors. 

• The growth of counseling in future years in elementary schools and colleges will most likely result 
in the development of a new specialization in career guidance programs. Counselors must take the 
initiative in the creation of these new roles as well as the establishment of guidelines for program 
practices. 

The points enumerated are directions in which the counseling profession may go in order to provide 
the necessary leadership in career education and career guidance. Considerable gains have been made in 
career guidance, but much more needs to be done in order to meet the challenges created by e\ er-increasing 
changes in the world of work. 

Counselors should assume a new role within the tVamework of eareer education. We must work more 
constructively and in a leadership capacity with other members of the educational team. The role of the 
teacher in career education and career development will be even more important with the counseling 
profession's support and encouragement. 

The world of work is far too complex for any one profession to attempt the task before us. Teachers, 
counselors, administrators, and other members of the school team as well as businessmen must all cooperate 
in the common goal of providing students with the necessary skills to pursue the career goals of their 
choice. 
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